
 

Strategic Advisor 

This position is responsible for supporting effective education policy and practice; 

building diverse and active leadership capacity; and implementing reciprocal 

partnerships with constituent groups. 

In this role, the ideal candidate will:  

 Builds constituent capacity for advancing effective education policy and 
practices consistent with ASCD’s influence and advocacy agendas.  

 Provides localized consultative services, capacity building workshops, and 

online and on-site support.  
 Provides leadership, direction, training and consultation to Constituent 

Services staff and constituent groups in identified functional areas (e.g., 

sharing frameworks, information, and best practices). 

 Directs organizational initiatives and programs/projects for constituent 

groups, including Affiliates, Connected Communities, Professional Interest 
Communities, Student Chapters and Emerging Leaders. 

 Conceptualizes and executes plans, assessments, and budget for business, 

organizational and constituent group development, in alignment with ASCD’s 

Strategic and Business Unit Plans. 

 Establishes collaborative working relationships between external groups and 

the Association (e.g., corporations, foundations, federal and state agencies, 
educational improvement groups, school districts, and others) in concert with 

organizational plans and initiatives. 

 Shapes organizational plans and decision-making through leading and 

participating in ASCD organizational groups and teams. 

 Documents and tracks constituent group growth, activity and needs to 
aggregate data for strategic reporting and planning. 

 Responds to constituent group inquiries and connects leaders with staff and 

resources to successfully address their needs. 

 Develops materials, content and correspondence in support of unit initiatives 

and constituent group work. 
   

 

 

 

 



To qualify, the ideal candidate will have: 

 

Knowledge 

 A four-year college degree in a relevant field of study, such as education. 
 An advanced degree is preferred. 

 

Skills and Abilities  

 

 Ability to be trained in thorough and comprehensive knowledge of ASCD, its 

programs and services, mission, goals, and strategic objectives is essential to 
job success.  

 Excellent presentation, group facilitation, and training skills are essential.  

 Superior verbal and written communication skills are required along with 

highly developed networking and interpersonal skills. Innovative, 

entrepreneurial skills and adaptability are necessary.  

 High-level managerial skills including problem-solving, decision-making, and 
conflict resolution are also required.  

 Skilled in use of office productivity software, communications packages, and 

Internet use.  

 Ability to learn and use web-based office applications for online collaboration, 

document/content management, and intranet management. 

 

Experience   

 

 Ten or more years’ successful experience in the following areas: 

organizational development, chapter relations, grass roots advocacy and 

influence, partnership/collaboration leadership, product sales/promotion, 

and/or business development.  
 Educational experience (e.g., curriculum, training, policy work, 

administration, and/or teaching experience) is preferred. 

 Experience and professional standing in the education community that will 

garner support for ASCD’s issues, strategic objectives, products, and 

services. 
 

To apply for this opportunity, send your cover letter (including salary requirements) 

and resume to go to hr@ascd.org.  

ASCD is the global leader in developing and delivering innovative programs, 

products, and services that empower educators to support the success of each 

learner. Comprising 140,000 members—superintendents, principals, teachers, 

professors, and advocates from more than 138 countries—the ASCD community 

also includes 56 affiliate organizations. The nonprofit's diverse, nonpartisan 

membership is its greatest strength, projecting a powerful, unified voice to decision 

makers around the world. To learn more about how ASCD supports educators as 

they learn, teach, and lead, visit www.ascd.org. 

mailto:hr@ascd.org
http://www.ascd.org/


The Total Rewards of ASCD employment extends far beyond salary and includes a 

rich array of work life benefits and a health and wellness package that is highly 

competitive. 

ASCD is an equal opportunity employer. We are committed to the full and effective 

utilization of qualified persons, regardless of race, color, religion, sex, national 

origin, age, physical and mental disability, or veteran status. 

 

http://www.ascd.org/ASCD/pdf/siteASCD/hr/Total-Rewards.pdf

